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Proc jsem se pro dané téma rozhodla?

*  Vyulujici pfedmétu ,Rozvoj profesni kariéry“ v ramci VSE

* Kariérova poradkyné v ramci Rozvojového a poradenského centra
« Clenka rady Asociace vysokogkolskych poradcfi

* Personalistka

* Interni doktorandka na Katedfe manazerské psychologie a
sociologie

e Zjistit, jaké jsou prinosy kariérového poradenstw a jeho vliv na
zaméstnatelnost studentt a absolvent( VSE pfi prechodu ze $koly
na trh prace



IMPACT OF CAREER COUNSELLING
AT UNIVERSITIES ON YOUNG PEOPLE’S EMPLOYABILITY

Veronika Motlova | University of Economics in Prague | Czech Republic

Introduction

The goal of the research is to bring
knowledge about the quality and efficiency of
provided career counselling, based on
empirically obtained data. The aim is to find
out what are the benefits of career
counselling and its impact on the
employability of students and graduates of
the University of Economics in Prague in the
transition from school to the labour market.

With regard to the availability and variety of
the forms of intervention in career
counselling is important to pay attention to
compare the efficacy of different forms of
interventions. In the research part | will focus
on exploring the impact of the two most
frequently used forms of intervention in
career counselling — course focused on career
development and career counselling, and
comparing their efficacy. The theme will be
prepared from the perspective of career
counselling services participants, students
and graduates of the University of Economics
in Prague.
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An examination of mediating and

Research Questions

The goal of the research is to bring
knowledge about the quality and efficiency of
provided career counselling, based on
empirically obtained data. The aim is to find
out what are the benefits of career
counselling and its impact on the
employability of students and graduates of
the University of Economics in Prague in the
transition from school to the labour market.

As indicated by McClair, with regard to the
availability and variety of the forms of
intervention in career counselling is
important to pay attention to compare the
efficacy of different forms of interventions
(MCCLAIR, V. L., 2010). In the research part |
will focus on exploring the impact of the two
most frequently used forms of intervention in
career counselling - course focused on career
development and career counselling, and
comparing their efficacy. The theme will be
prepared from the perspective of career
counselling services participants, students
and graduates of the University of Economics
in Prague.
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Counseling,

Research Group
To the research group will actively contacted
and subsequently enrolled:

«  students and graduates of the optional
semester bachelor course Career
Development, which is offered by the
Department of Managerial Psychology
and Sociology and

*  students and graduates who took the
advantage of the possibility of individual
career counselling provided by the
Development and Counselling Centre of
the University of Economics in Prague.

After processing and verification
methodology for exploration the impact of
interventions, | suppose the possibility of
comparison with other career centres at
public and state universities will be taken
from the membership base of the Association
of University Guidance Counsellors.

Expected Added Value

The expected benefit will be in line with the
aim of research development of
methodological guide for the teacher of
course Career Development, have been
proven in practice, from the perspective of
students who completed course Career
Development or took the advantage of
individual career counselling.

The findings may lead to more effective
teachers’ preparation of course Career
Development and a better understanding of
the needs of students participating in career
counselling.
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Methodology

Will be used these techniques for data

collection:

» demographic questionnaire aiming to

obtain demographic information about
students and graduates, including age,
gender and nationality as well as
information regarding the study, i.e. year,
faculty and degree of studies;

i« structured interview, where information
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will be gathered during individual personal
meetings with students and graduates;

« Career Thoughts Inventory (CTI) assisting
in career problem solving and decision
making, not only among the university
students but also among the high school
students and the adults (SAMPSON, J. P.,
PETERSON, G. W., LENZ, J. G., REARDON, R.
C., SAUNDERS, D. E., 1996);

« Career Decision Making Self-Efficacy Scale
(CDMSE-SF), the self-report measure their
beliefs in the ability to make decisions
related to career (BETZ, N. E., KLEIN, K. L.,
TAYLOR, K. M., 1996);

* Career Decision Making Scale (CDS)
measuring the level of decidedness, or
indecision related to career choice
(OSIPOW, S. H., CARNEY, C. G., & BARAK,
A., 1976).

Contacts

M. Veronika Motlova
cz.linkedin.com/in/veronikamotlova
Tel: +420 724 210 222 | E-mail: veronika.motlova@vse.cz



ECADOC IV. letni skola kariérového poradenstvi

 ECADOC = European Doctoral Programme in Career Guidance and
Counselling

e Vzdélavani a rozvoj Ph.D. studentl v oblasti kariérového poradenstvi
— Individualni vyzkumny projekt
— Kvalifikovany védecky a vyzkumny pracovnik
— Clen védecké komunity vyzkumnych pracovnikd

* Vroce 2017 se zucastnilo 14 doktorandli z 11 zemi
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European Doctoral Programme
in Career Guidance and Counselling




University of Applled Labour Studies

Hochschule der Bundesagentur flr Arbeit
(HABA) je ,pool” pro Federal Employment
Agency's (BA) pro ndbor mladych talent(

— Kariérové poradenstvi

— Umistovani a podpora zaméstnanosti

— 90.000 zaméstnancl

e Bakalarské studium

— Labour Market Management

— Guidance for Education, Career and Employment
* Magisterské studium

— Labour Market Oriented Guidance
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EmployiD.eu

New Ways of Working:
For career professionals and their clients

Prof. Dr. Rachel Mulvey
Warwick University, United Kingdom




Employ
Klicove faktory

* Klicove faktory, které maji v soucasné dobé dopad na evropsky trh prace
e Rostouci globalizace pracovni sily
* Starnouci pracovni sila
* Digitalizace
Nezaméstnanost mladych
* Nesoulad dovednosti

* Analyza trhu prace vypracovana Evropskou komisi vyjadruje, do jaké miry
tyto faktory jiz ovlivnily pracovniky a uchazece o zameéstnani ve vsech 28
Clenskych statech EU

* Navrhuje opatreni, ktera zajisti pokracovani hospodarské udrzitelnosti



Employ
Pracovni prilezitosti v EU do 2025

* 48% bude mit vyssi uroven dovednosti a vzdélani
* 39,8% na stredni Urovni
 11,5% zakladni vzdélani a dovednosti nebo zadné

* Vice smluvnich praci — minimum pracovnich smluv na dobu neurcitou

* Poptavka po nerutinni a inovativni praci
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Employ

Argumenty pro zvyseni kvalifikace

* Ekonomicky rist bude dosazen prostrednictvim:
*  VySSi produktivity - kazdy pracovnik vyrabi nebo dodava vice nez v soucasnosti
*  VySSi miry zaméstnanosti - vice zameéstnanych osob
* Inovace

* VysSi uroven dovednosti snizuje nezameéstnanost - protoze kvalifikovani
pracovnici s vyssim vzdélanim pravdépodobné uspokojuji pozadavky
zaméstnavatele na nové zpuUsoby prace
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Employ

Argumenty pro zvyseni kvalifikace

Z pohledu klienta na pracovnim trhu

* VysSi vzdélani a vétsi dovednosti souvisi s tim, Ze jsou zameéstnani

* Existuje pozitivni korelace mezi kvalifikaci a mzdovym ohodnocenim
* Nizsi kvalifikace a vzdélani vede k vétsi zranitelnosti na trhu prace

* Pracovnici s nizsi kvalifikaci maji u zaméstnavatele minimum prilezitosti
pro dalsi osobni rozvoj
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Employ

Potrebné dovednosti

ZpUsob mysleni Nastroje pro praci
* Kreativita a inovace * Informacni a digitalni gramotnost
e Kritické mysleni, reSeni problém,
rozhodovani Zivot ve svété
* Ucit se ucit *  Lokalni a globalni
ZpUsob prace Zivot a kariéra
 Komunikace a spoluprace *  Osobni a spole¢enska

(tymova prace) odpovédnost
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EmploylD Academy

*  On-line kurz zdarma "The Changing World of Work”
https://mooc.employid.eu
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Buiding careers in changing and diverse
wdeties

e
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— From practice to theory and from theory to
practice
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Cile disertacni prace a ocekavané vystupy

* Prinést uceleny pohled na kariérové poradenstvi poskytované
na VSE a jeho vliv na zaméstnatelnost jejich absolventd

* Porovnat kariérové poradenstvi na VSE s ostatnimi kariérnimi
centry na vefejnych a statnich vysokych $kolach v Ceské
republice a vyhodnotit jejich uspésnost

Ve

* Vystupem budou i ndvrhy na zlepseni ucinnosti kariérového
poradenstvi na VSE



Pro koho mohou byt vysledky prace uzitecné?

* Akademické pracovniky a zaméstnance pusobici na vysokych
skolach, kteri poskytuji profesni a kariérové poradenstvi
studentlim a absolventim vysokych skol

e Studenty a absolventy

* Kariérové poradce na uradech prace, v neziskovych
organizacich a v soukromém sektoru

* VSechny ty, kteri se zajimaji o problematiku profesniho a
kariérového poradenstvi



Dékuji za pozornost

Magr. Veronika Motlova
cz.linkedin.com/in/veronikamotlova
Tel: +420 724 210 222

E-mail: veronika.motlova@vse.cz
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